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Electrician
$2500 sign on bonus

Public Works Department

Keep our lights on and our streets safe as
Electrician for the City of West Allis. Certified
Journeyman or Master Electricians who enjoy
working outside won’t want to miss this
opportunity. Perform the maintenance,
inspection, and repair of electrical wiring systems
and equipment, street lighting, lighting services
in parks, playgrounds, and parking lots, lighting
for public services and in public buildings, and the
installation and maintenance of the traffic
control system throughout the City. This position
assures regular work and requires only local
travel within the City of West Allis.

Qualifications: Certified Electrician at Master or
Journeyman level. Completion of an approved
electrical apprenticeship AND at least five years
of recent paid work experience; OR high
school/trade school graduate (or equivalent) and
at least six years of recent paid work experience

as a journey-level electrician.
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Join Our Team!
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Apply online by visiting:
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Compensation & Benefits
$29.44 - $40.79

* West Allis Residents earn an additional.4.5%
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Paid Time Off: 25 days in your first year of service, 9 paid
holidays, Jury duty, bereavement, sick/injury armed service
training

Health Insurance: PPO Plan $250/$750 single/family
deductible HDHP - $1500/$3000 single/family deductible +
$500/$1000 Employer contribution to Health Savings Account
(HSA)

Dental Insurance: Employer-paid premium,
$1500/person/year benefit

Vision Insurance: Low cost, material vision coverage

Professional Growth: Tuition reimbursement, continued
education and training, conferences, Federal Student Loan
Forgiveness Program

Work, Life, More: Employee’Assistance Program, Wellness,
On-site Nurse Health Coach visits, life insurance, flexible
spending accounts, donation of time, long-term disability
insurance, employeeqerformance and achievement awards,
employee recognition, department celebrations and events,
job stability, meaningful work.

Retirement: Contributory dual pension system wherein
employees are required to contribute 6.75% into Wisconsin
Retirement Fund (HRS) with employer match, voluntary
deferred compensation program, retirement savings bonds.




